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Abstract 

The prevalence of sexual harassment has been a common experience of everyday life that 

happens in different forms and manifestations. All professions, areas of co-interaction, 

departments and various workplaces have equally been prone to it. A number of efforts 

have been initiated to curb this social menace but on the contrary, it has been increasing 

day by day. Presently, it has been one of the main social health issues mostly targeting 

female in majority of cases. The pace of occurrence of cases of sexual harassment in the 

field of sports has also been on rise despite introduction of different preventive policies 

and administrative measures have been in place for its prevention and control. Literature 

suggests that in most of the sexual harassment cases in sports arena, two-way factors 

remain involved in the incidents. Desire of high performance, to be on team, to seek 

shortcut to elite status etc. remain the common objectives of the victim side while the 

other side put the condition of the fulfillment of their sexual lust before the victim. Misuse 

of the power between the supporting-staff including coach, trainer, administrators, 

physio and other medical staff and the player mostly ends at sexual harassment. In 
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majority of the cases of sexual harassment, presence of both genders has widely been 

documented. Co-working environment in sports, workplace or any other settings of 

constant interaction between male and female make the situation ideal for the incidents 

of sexual harassment. To curb this menace consolidated efforts are required to bring 

positive change in the situation. Empowering female particularly in co-working 

environment, restriction on the players for sleeping in the dormitory, restriction on the 

separate sleeping arrangement of the officials and players, transparent and strict 

supervision and selection policy, close monitoring process right from the selection, 

training, coaching, induction in the playing side need to be enforced for the improvement 

of situation. 

Keywords: Sports, Player, Coach, Sexual Harassment, Female, Workplace  

Introduction 

During the processes of everyday life, sometimes man happens to abrogate or violate the 

rights and privileges of the other person simply to serve personal desire and stakes. In 

general sense, this type of hostile behavior is termed as harassment. Any action, gesture, 

words or even looking pattern that causes the other person feel upset, uncomfortable, 

intimidated or humiliated falls in the umbrella term of harassment. The word “harass” 

came from the French referring to trouble, problem or difficulty or the state of being 

exhausted. In other words, harassment encompasses threatening, humiliating, 

exhausting and disturbing behavior imposed upon the other person. Harassment refers 

to the self-initiated interest served through the hostile behavior, action or gesture 

interfering with the self, interest or working environment of the other person of the same 

or opposite gender (Sølvberg et al., 2022). The meaning spectrum of the term harassment 

is very vast; it also encompasses behaviors of a person associated with the physical, 

emotional, psychological, verbal and sexual dealing with the other person without their 

consent and agreement. Worry, distress, anxiety, irritation, anger, hostile behavior and 

displeasure, all are the associated symptoms of the conduct and intended behavior of 

harassment (Hartill et al., 2021). In most cases of harassment, two parties remain involved 

in the act of harassment, and normally one party has edge over the other in terms of 

power, social position, job status, age, financial position etc. This edge instigates the one 

to fulfill their unjust and burdensome vested personal demand by the other one 

compelling them to comply and, in reward, giving some sort of unjust favor.   

The pivot of thinking of human revolves around earning livelihood, eating & drinking, 

moving & walking, having rest and sleep, seeking pleasure & happiness, extension of self 
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and stability in life; acquiring desirable social statues, having good relations and so on. 

These are a few basic aspects of one’s life and either of the above factors, anyone may 

motivate the individual to use the shortcut for serving the personal desire. Fair and 

unfair; legal and illegal are the two different approaches for the attainment of the 

predetermined objectives and satisfaction of one’s desires. Harassment is the foul way 

and it is mostly used for the fulfillment of the personal interest. Psychologically speaking, 

it has always been the status superiority that dominates one person over the other and in 

most cases, this factor plays the basic role for the act of harassment. 

Sports provide an attractive platform to both male and female to excel and get recognition in 

terms of performance. Like other established fields of everyday life, sport too has firm roots in 

the society and perhaps sport is the sole activity which has largest volume of followers and 

viewers globally. Let us have a look at the figures reflecting popularity of sport, World Cup 

Football 2022 tournament became the most watched sport event having 5 billion spectators 

through different mediums (Mountjoy et al., 2021a). Similarly, the most-watched female sport 

event, 2020 T20 Women’s Cricket World Cup was watched by 1.1 billion viewers through 

different digital media channels. 

Nature of Harassment  

The act of harassment is manifested in a number of ways and instances including power 

abuses, verbal attack, physical action, psychological pressure, workplace abuses and 

sexual activities. Consensus doesn’t exist regarding the clear concept of harassment as it 

greatly relies upon the perception and intention of the involved parties. Irrespective of 

its nature and intensity, one thing is confirmed that harassment has always been an 

unwanted act for one side causing the side feel humiliated, uncomfortable and distressed. 

In addition to that, harassment has always been a source of psychological frustration, 

emotional stress, social depression, problems in social adjustment, physical strain, and 

even in extreme cases, leads the person for suicidal attempt (Powell, 2020).  

As the name itself indicates, physical harassment refers to the visible act of intimidation 

forcing the victim feel distressed and humiliated. Physical and sexual harassment fall 

within the same ambit in terms of rape, assault and sexual abuse including touching or 

trying to touch private part of one’s body. The act or intention of defacement of the 

feature of the other person also falls within the scope of harassment (Bradbury-Jones et 

al., 2019).  

Psychological harassment is somewhat non-physical and is mostly associated with 

verbal, gestural and sexual remarks, humiliating comments, threatening and posing fear 

of denial consequences etc. Since it is behavioural type of harassment, so it is always 
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difficult to establish and confirm as it has no physical or circumstantial evidence (Annette 

& Roter, 2017). 

As the name itself indicates, sexual harassment refers to any sexual act of the offender 

without the consent and will of the victim. It has emerged as one of the worst societal 

problem which is globally prevalent and all ages, both genders and all sections of the 

community have equally been affected by it, however, adolescents are more vulnerable 

for experiencing different forms of sexual harassment (Mountjoy et al., 2016). Sexual 

harassment is associated with sexual affairs between the two parties of either open or 

secret nature (Tuakli-Wosornu et al., 2023).  Sexual harassment is a type of physical 

harassment in most cases and it generally includes intention, gesture, assault, facial 

expressions, passing sexual remarks about the structure, features, clothes, action etc.  and 

physical act leading to humiliate and make the target feel distressed and uncomfortable 

(Kahsay et al., 2020). 

Workplace harassment or Power harassment is the type of harassment which revolves 

round the vested interest of party superior in status, position or power. This type of 

harassment often happens in the workplace environment like factory, organization, 

school, college, university etc. where a number of people work together. It involves 

hostile behaviour of exploitations forcing the victim to obey the unjust and unfair 

direction of the offender and do the activity beyond the established detail of job 

description. Workplace harassment is the illegal victimization of the one by their superior 

for serving their personal interest. It may be of either type including psychological, 

physical, verbal, sexual or oppressive (Harthi et al. 2020). 

Brief historical overview of harassment 

Research based literary story academic writing focusing upon the cases of sexual 

harassment and abuse within sports settings started around the last quarter of the 

twentieth century (Brackenridge & Rhind, 2014). Literature has confirmed that the act of 

sexual harassment has been most prevalent against female and it has been the principal 

reason behind the likeliness of girls for quitting sports with the passage of maturity 

(CanadianWomen & Sport. The Rally Report 2022). It is also pertinent to state that 

indigenous and racialized female are the most frequent victim of this type of misconduct 

in sports (Eime & Harvey, 2018). The most alarming situation in perspectives of the 

prevalence, prevention and control of sexual harassment is that majority of the cases have 

not been revealed by the victims and very meager number is disclosed and reported. 
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Endorsing the same sort of situation, Sølvberg et al., 2022) have reported that around 45-

81% of the working female are confronted to workplace harassment whereas only 5-22% 

cases are disclosed. In the same context, Fasting et al. (2004) have documented that, 

during the academic journey and professional life, around half of the US female face 

different forms of harassment. Kirsty Forsdike & Grant O’Sullivan (2022) have concluded 

that literature discussing sexual violence, sexual exploitation and abuse has a brief 

history. Catherine Mac Kinnon, a Law Professor was the pioneer to highlight the topic of 

sexual harassment in her book entitled "Sexual Harassment of Working Women" 

(Mimaroğlu & Özgen, 2008).  

Socio-economic cost of harassment 

Gender discrimination, poor policy, ineffective process of accountability, illegal use of 

authority and position are a few causative factors instigating harassment against female. 

Close interaction of male and female at any stage during sports or at workplace favours 

the chances of occurrence of harassment. Sexual orientation and gender identity put the 

female prone for the incidents of harassment. Harassment against female has been a 

universal and inescapable issue confronted to the female folk. According to the report of 

the World Health Organization (2021), the situation in this regard is frustrating and it is 

estimated that one out of each three female faces either type of harassment at any stage 

of her life. In most cases, the victim female of harassment passes through trauma of longer 

duration which has a number of ill consequences in shape of anger, frustration, social-

maladjustment, stress, emotional agony, social-isolation and depression. Research has 

confirmed that female who have experienced harassment are likely to face stress and 

depression 4-9 times more than those ones who did not experience this type of curse (Gale 

et al., 2019). Sexual harassment against women and girls may have lethal consequences 

in terms of psychological, emotional, mental as well as physical health (McDonald, 2012) 

and these issues may continue to report around a decade after the incident (Houle and 

colleagues (2011). Immediate consequences of sexual harassment may include reduced 

ability to concentrate, disturbed mentality, scattered attention, increased work-

withdrawal, irritation (Chan et al. 2008). In addition to that, sexual harassment may lead 

to stress, depression, anxiety, low self-esteem, deficient trust on fellows and colleagues, 

quitting sports and reduced social interaction. 

Harassment in Sports 

Literature has severally confirmed that female is more vulnerable than male for sexual 

harassment as confirmed by Fasting and Sand (2015) that out of 29 victims of sexual 
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harassment cases reported in Norwegian court; only 02 were male while the remaining 

27 were female. In another study Vertommen et al. (2017) have documented that, in 

comparison to male respondents, vast majority of the female respondents reported to 

have experienced sexual violence in sport and training during their adolescence. 

As a matter of fact, on account of non-availability of the factual data, it is difficult to draw 

a clear picture based on facts and figures regarding the existing situation of the nature, 

volume and intensity of occurrence of the sexual harassment cases against female in 

sports. Non-reporting of the cases on part of the affected female is the main reason for 

this type of scenario. According to the report of the World Players Association (2021) in 

global perspectives, around 21% of the total female respondents, who were active sports 

participants, have been victim of either type of sexual harassment at least once in their 

sports life. Similarly, about 29.7% of the respondents complained about the ill behavior 

of the male associated with during their activity and 31.8% told that they were given 

punishment by their male coaches/trainers in terms of extreme and unnecessary doses 

of exercises. Findings of another online study of similar nature have revealed that during 

Tokyo Olympic Games 2020, almost 87% of the sexual harassment cases of different 

nature occurred with female athletes (Brackenridge & Rhind, 2014). 

Irrespective of the area, ethnicity, culture and social class, female athletes have been the 

most frequent target of sexual harassment in sports. In India, every third female athlete 

out of all the participants has been victim of either type of sexual harassment by her male 

coach (Powell, 2020). Similarly, in another study conducted in Kenya, 64% of the 

university female athletes reported that they have been victim of the sexual harassment 

(Kirsty Forsdike & Grant O’Sullivan, 2022). Consequent upon the growing pressure of 

complaints against Keramuudin Kareem, President Afghanistan, Football Federation 

who was reported to have harassed a number of female players was banned by the 

Federation of International de Football Association (FIFA).   

Concealing the facts and non-reporting the cases has been the main obstacle in the way 

of prevention and control of the gender based sexual harassment in sports (World Health 

Organization; 2021) Digging the issue further reveals that, predominantly it is the fear of 

hostile repercussion and possible retaliation from the offender party that compel the 

victim to remain silent and don’t report the case (Inter-Agency Standing Committee. 

IASC. (2019). In most cases, as confirmed by (Council of Europe, 2016). future stakes of 

the victim prevent them to disclose or report the case.  
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Prevention of Sexual Harassment in Sports 

Effective prevention and control of the sexual harassment, specifically in the field of 

sports, requires immediate, mid-term and long-term strategies. Involvement of the 

players, support network, administrator, organizers and authorities is the primary 

requirement of the different strategies devised in this regard (Hartill et al., 2021). The 

following measures are suggested for the prompt and timely prevention of the sexual 

harassment: 

a. Clear definition of the sexual harassment 

b. Introduction of the zero-tolerance policy for all the stakeholders 

c. Gender-equality in all administrative, financial and organizational matters 

d. Even policy of accountability from top to bottom 

e. Transparency in all matters of dealing and interaction  

f. Safe and viable working environment 

g. Effective, trusted and productive reporting mechanism 

h. Credible, victim-centered and prompt process of investigation, prosecution and 

conviction 

i. There should always be representatives of both genders in the support-network 

j. During training and competition, all the players should sleep together in a 

dormitory  

k. One-to-one training session between the coach/trainer and player be avoided and 

there should always be a minimum of two players during the training session 

l. No single player may be allowed to visit the residence of the coach/trainer or any 

member of the support-network  

Discussion and Conclusion 

Literature has documented that Co-working environment in sports, workplace or any 

other settings of constant interaction between male and female make the situation ideal 

for the incidents of sexual harassment (Adhia et al., 2023). The meaning spectrum of the 

term harassment is very vast; it also encompasses behaviors of a person associated with 

the physical, emotional, psychological, verbal and sexual dealing with the other person 

without their consent and agreement. Worry, distress, anxiety, irritation, anger, hostile 

behavior and displeasure, all are the associated symptoms of the conduct and intended 

behavior of harassment (Granrud & Leonhardt, 2021). Different types of harassment 

occur in everyday life. The most common types include Psychological, emotional, power, 

personal, physical, third party, verbal, online and sexual harassment (Russo, 2019). For 
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the prevention and control of harassment, empowering the female particularly in co-

working environment, restriction on the players for sleeping in the dormitory, restriction 

on the separate sleeping arrangement of the officials and players, transparent and strict 

supervision and selection policy, effective reporting, pursuing and punishment 

mechanism, close monitoring process right from the selection, training, coaching, 

induction in the playing side need to be enforced for the improvement of situation 

(Sølvberg et al., 2022). To curb this menace consolidated efforts of all the stakeholders are 

required to bring positive change in the situation. 

References 

Adhia, A., Ellyson, A. M., and Kroshus, E. (2023). Prevalence and formal reporting of 

sexual violence among undergraduate student-athletes: a multi-state study. J. 

Interpers. Violence 38:418. doi: 10.1177/08862605221081936 

Tuakli-Wosornu, Y. A., Kirby, S. L., Tivas, A., and Rhind, D. (2023). The journey to 

reporting child protection violations in sport: stakeholder perspectives. Front. 

Psychol. 13:907247. doi: 10.3389/fpsyg.2022.907247 

Brackenridge, C., & Rhind, D. (2014). Child protection in sport: reflections on thirty years 

of science and activism. Social Sciences, 3(3), 326–340. doi:10.3390/socsci3030326 

Bradbury-Jones, C., Appleton, J. V., Clark, M., & Paavilainen, E. (2019). A profile of 

genderbased violence research in Europe: Findings from a focused mapping review 

and synthesis. Trauma, Violence, and Abuse, 20(4), 470–483. 

https://doi.org/10.1177/1524838017719234 

CanadianWomen & Sport. The Rally Report 2022: A Call for Safer Sport for Girls. 2022. 

Available online: https://womenandsport. ca/rally-report-2022/ (accessed on 27 

March 2023). 

Chan, Darius K.-S., Chun Bun Lam, Suk Yee Chow, and Shu Fai Cheung. 2008. Examining 

the job-related, psychological, and physical outcomes of workplace sexual 

harassment: A meta-analytic review. Psychology of Women Quarterly 32:362-76. 

https://doi.org/10.1177/1524838017719234
https://womenandsport/


’ 

300 | P a g e  
 

Council of Europe (2016 November). Gender-based violence in sport Factsheet. Retrieved 

from: https://rm.coe.int/bis-factsheet-gender-equality-sport-violence-

en/1680714c0c 

Eime, R.M.; Harvey, J.T. (2018). Sport participation across the lifespan: Australian trends 

and policy implications. In Sport and Physical Activity across the Lifespan: Critical 

Perspectives; Dionigi, R., Gard, M., Eds.; Springer: London, UK, 2018; pp. 23–43. 

Fasting, K., Brackenridge, C. and Sundgot Borgen, J. (2004). Prevalence of Sexual 

Harassment among Norwegian Female Elite Athletes in Realtion to Sport Type, 

International Review for the Sociology of Sport, 39,(4),373-386 

Fasting, K., & Sand, T. S. (2015, March). Narratives of sexual harassment experiences in 

sport. Qualitative Research in Sport, Exercise and Health, 1–16. 

doi:10.1080/2159676X.2015.1008028 

Gale, S., Mordukhovich, I., Newlan, S., & McNeely, E. (2019). The impact of workplace 

harassment on health in a working cohort. Frontiers in psychology, 1181. 

Granrud, M., and Leonhardt, M. (2021). COVID-19: contact with a school nurse during 

the first lockdown – a cross-sectional study. Sykepleien Forskning. 16, e–87252. doi: 

10.4220/Sykepleienf.2021.87252en 

Harthi, Moussa; Olayan, Mohammed; Abugad, Hassan; Abdel Wahab, Moataza (1 

December 2020). "Workplace violence among health-care workers in emergency 

departments of public hospitals in Dammam, Saudi Arabia". Eastern Mediterranean 

Health Journal. 26 (12): 1473–1481. 

Hartill, M., Rulofs, B., Lang, M., Vertommen, T., Allroggen, M., Cirera, E., et al. (2021). 

CASES: General report. The prevalence and characteristics of interpersonal 

violence against children (IVAC) inside and outside sport in six European countries 

Ormskirk: Edge Hill University. 

Houle, Jason N., Jeremy Staff, Jeylan T. Mortimer, Christopher Uggen, and Amy 

Blackstone. 2011. The impact of sexual harassment on depressive symptoms during 

the early occupational career. Society and Mental Health 1:89-105. 

https://doi.org/10.26719%2Femhj.20.069
https://doi.org/10.26719%2Femhj.20.069


’ 

301 | P a g e  
 

Inter-Agency Standing Committee. IASC. (2019). six core principles relating to sexual 

exploitation and abuse, 2019. New York: United Nations; 2019 

(https://interagencystandingcommittee.org/inter-agency-standing-

committee/iasc-six-coreprinciples-relating-sexual-exploitation-and-abuse, 

accessed 3 December 2021).  

Kahsay, Woldegebriel Gebregziabher; Negarandeh, Reza; Dehghan Nayeri, Nahid; 

Hasanpour, Marzieh (13 July 2020). "Sexual harassment against female nurses: a 

systematic review". BMC Nursing. 19 (1): 58. doi:10.1186/s12912-020-00450-

w. ISSN 1472-6955. PMC 7324991. PMID 32612455. 

Kirsty Forsdike & Grant O’Sullivan (2022). Interpersonal gendered violence against adult 

women participating in sport: a scoping review, Managing Sport and Leisure 

McDonald, Paula. 2012. Workplace sexual harassment 30 years on: A review of the 

literature. International Journal of Management Reviews 14:1-17. 

Mimaroğlu, H., & Özgen, H. (2008) Power Inequalities and Sexual Harassment in 

Organizations. Çukurova University Journal of Social Sciences, 17(1), 321-334. 

Mountjoy, M., Junge, A., Magnusson, C., Shahpar, F. M., Ortiz Lizcano, E. I., Varvodic, 

J., et al. (2021a). Beneath the surface: mental health and harassment and abuse of 

athletes participating in the FINA (aquatics) world championships, 2019. Clin. J. 

Sport Med. 32, 95–102. doi: 10.1097/jsm.0000000000000971 

Russo, N. F. (2019). Violence against women: A global health issue. In Q. Jing, M. R. 

Rosenzweig, G. d’Ydewalle, H. Zhang, H. Che, & K. Zhang (Eds.), Progress in 

psychological science around the world (2nd ed.). Routledge 

Sølvberg, N., Torstveit, M. K., Rosenvinge, J. H., Pettersen, G., and Sundgot-Borgen, J. 

(2022). Sexual harassment and abuse among young elite athletes, recreational 

athletes, and reference students. A prospective study. Med. Sci. Sports Exerc. 54, 

1869–1878. doi: 10.1249/mss.0000000000002972 

Tuakli-Wosornu, Y. A., Kirby, S. L., Tivas, A., and Rhind, D. (2023). The journey to 

reporting child protection violations in sport: stakeholder perspectives. Front. 

Psychol. 13:907247. doi: 10.3389/fpsyg.2022.907247 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7324991
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7324991
https://en.wikipedia.org/wiki/Doi_(identifier)
https://doi.org/10.1186%2Fs12912-020-00450-w
https://doi.org/10.1186%2Fs12912-020-00450-w
https://en.wikipedia.org/wiki/ISSN_(identifier)
https://www.worldcat.org/issn/1472-6955
https://en.wikipedia.org/wiki/PMC_(identifier)
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7324991
https://en.wikipedia.org/wiki/PMID_(identifier)
https://pubmed.ncbi.nlm.nih.gov/32612455


’ 

302 | P a g e  
 

Vertommen, T., Kampen, J., Schipper-Van Veldhoven, N., Wouters, K., Uzieblo, K., & 

Van Den Eede, F. (2017). Profiling perpetrators of interpersonal violence against 

children in sport based on a victim survey. Child Abuse and Neglect, 63, 172–182. 

doi:10.1016/j.chiabu.2016.11.029 

World Health Organization; (2021). WHO. Preventing and responding to sexual 

exploitation, abuse and harassment. Geneva: 

(https://www.who.int/initiatives/preventing-and-responding-to-sexual-

exploitation-abuse-andharassment, accessed 3 December 2021).  

World Players Association 2021 Census of Athlete Rights Experiences (CARE) 4 
 


